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	Position title:
	Senior Clinician, Child and Adolescent Practice Lead

	Position number:
	Various

	Group:
	Youth Justice

	Business Unit/Branch:
	Statewide Rehabilitation Services

	Classification:
	AHP 4.2

	Employment status:
	Ongoing

	Position reports to:
	Clinical Manager

	Work location:
	This role requires travel to different Youth Justice office locations during work hours, however, a primary office location will be at one of the following: 
· Community Youth Justice Office – multiple locations across the state
· Malmsbury Youth Justice Precinct, Malmsbury
· Cherry Creek Youth Justice Precinct, Kangaroo Drive, Cherry Creek
· Parkville Youth Justice Precinct, Park Street, Parkville 


	Position contact:
	Name: Katie Dietrich
Phone: 0467 738 605
Email: katie.dietrich@justice.vic.gov.au


Role Purpose
The role of a Senior Clinician, Child and Adolescent Practice Lead
Administer evidence-based clinical assessments and deliver targeted criminogenic and non-criminogenic programs to young people in Youth Justice in custodial and community settings as part of a statewide rehabilitation services model.
Provide clinical supervision to a team of clinicians and oversee clinical portfolio development in the delivery of multi-systemic interventions.
Work directly with young people who have highly complex needs.

The Department of Justice and Community Safety (the department) is responsible for the statutory supervision of young people in the criminal justice system in Victoria focussing on prevention, diversion, and early intervention as the most effective and fiscally responsible ways of reducing youth crime. As an area within the department, Youth Justice is committed to the demonstration of the Victorian Public Sector values. The values are: responsiveness, integrity, impartiality, accountability, respect, leadership and human rights.
Youth Justice provides supervision to young people on community-based and custodial-based orders. Youth Justice provides a range of case management, program and support services that address young people’s offending behaviour as well as knowledge, skills and attitudes to manage their lives effectively without further offending. Through supervision, rehabilitation services and linkages to appropriate support services, Youth Justice promotes opportunities for accountability and rehabilitation that contributes to the reduction of crime in the community.
Youth Justice Custodial Services aim to engage young people in change by addressing their offending behaviour and equipping them with the skills required for positive community participation, within a safe and secure environment.
There are three Youth Justice custodial precincts in Victoria managed by the department:
· Parkville Youth Justice Precinct (PYJP) is in the inner northern Melbourne suburb of Parkville, approximately five kilometres from the central business district. Parkville accommodates boys, young men, girls and young women aged 10 – 17 years both sentenced and on remand. The facility also accommodates young people on the Dual Track system, aged 18 – 21 years old.
· Cherry Creek Youth Justice Precinct (CCYJP) is located to the west of Werribee. Cherry Creek accommodates children and young people who are males over 15 years of age both sentenced and on remand.
· Malmsbury Youth Justice Precinct (MYJP) is reopening in 2026 and will accommodate a small cohort of young men aged 17 and over. It is located in Malmsbury town centre in central Victoria, 11km north-west of Kyneton.
Statewide Rehabilitation Services (SRS) is a statewide program that provides young people in custody and the community with developmentally targeted and multi-systemic offence-specific, offence-related, and psychosocial assessments and intervention services to support their rehabilitation, manage complex behaviours and support their reintegration with caregivers, education and other related support systems in the community. As a statewide model, SRS aims to provide continuity of care to young people as they move from custody into the community. 
Reporting to the Clinical Manager, the Senior Clinician, Child and Adolescent Practice Lead (Senior Clinician) will work collaboratively to deliver a range of clinical rehabilitative services for young people, within a multi-systemic framework (targeted at both young people and the professional and personal supports around them), collaborating with education, mental health and cultural programs. This work will target developmentally vulnerable young people with highly complex needs and will require the Senior Clinician, where possible, to provide therapeutic interventions to young people at the PYJP, CCYJP and in the community. 
As a leadership position within SRS, the Senior Clinician will provide clinical supervision to a team of Clinicians, Child and Adolescent Practice (Clinicians) offering guidance and expertise in managing the dynamics involved in multi-systemic practice and intervention including 
· the planning and delivery of criminogenic programs,
·  integration of treatment, and 
· the proactive and responsive resolution of competing priorities that emerge within multi-disciplined teams working in a custodial environment.
The Senior Clinician will be supported by the Rehabilitation and Outcomes team in custody to provide leadership and training to support the Clinicians in their role of training, mentoring non-clinical Youth Justice staff, and where relevant, overseeing the delivery of psychosocial programs by the Behaviour Support Specialists and Youth Justice Workers in custody. The Senior Clinician will also provide clinical advice and training (where appropriate) to other key internal stakeholders in custody, and in community.
In addition, the Senior Clinician will oversee practice improvement and support the Clinicians to effect change by providing them with training, development and support on research approaches, implementation science and undertaking knowledge translation activities.
KEY ACCOUNTABILITIES
· [bookmark: _Hlk41307418]Provide specialist advice, leadership and guidance to operational service integrity by observing and providing feedback to Clinicians on their delivery of evidence-based assessments, group and individual interventions, their capacity to work multi-systemically and their leadership of allied health and non-clinical staff supporting young people.
· Administer evidence-based risk assessments and other advanced assessments and deliver facilitation and co-facilitation for individual and group-based interventions to a small cohort of complex cases as required and according to program guidelines.
· Establish and maintain effective relationships to facilitate multi-systemic interventions with internal and external stakeholders (including clinical and non-clinical staff within Youth Justice, health and other professional staff) and address high level issues relevant to the management of service users.
· Oversee and manage quality assurance processes in relation to the completion of treatment plans, treatment reports, and risk assessment reports for internal and external stakeholders, including the Youth Parole Board and Children’s Court.
· Lead individual and group supervision with a clinical, forensic and multi-systemic lens. This includes professional development activities and building Clinician capability to facilitate reflective practice processes with allied health and non-clinical staff.
· Using subject matter expertise on child and adolescent development, multi-systemic interventions and criminogenic needs to develop and/or provide input on policy development and guide clinician practice portfolios to support the development of policy recommendations that are consistent with broader Youth Justice policy and business improvement plans.
· Identify, allocate and coordinate Clinician portfolios and provide training and support to Clinicians on research methods, implementation science and knowledge translation to enhance impact of portfolio activities.
· Provide expert and specialist advice to accelerate development of knowledge, innovation, and research in the field of developmentally appropriate criminogenic and rehabilitation programs that address multi-systemic needs in both clinical assessment and treatment of young people.
· Drive workforce capability uplift through overseeing the development and training of Clinicians, as well as other youth justice staff (e.g. Behavioural Support Specialists and case managers) by identifying additional training needs and co-developing and delivering training packages as needed.  
· Lead initiatives to support implementation of the Child Safe Standards across internal and external clinical teams delivering services to young people.
· Perform other duties as required by the Clinical Manager, Rehabilitation Services.
· Travel to the PYJP, CCYJP and community-based Youth Justice offices to provide continuity of care to complex young people as they move from custody into the community.
Key selection criteria
Technical Expertise
Specialist understanding of the key issues impacting Youth Justice gained through a minimum two years’ experience working directly with young people, as well as the evidence base around developmentally informed and multi-systemic practice with young people.
Specialist expertise in the delivery of criminogenic and non-criminogenic programs and application of evidence-based psychometric and structured professional judgment tools in relation to the assessment of young people in criminal justice settings.
An advanced understanding of the therapeutic frameworks underpinning treatment with young people in justice settings, and an ability to apply these frameworks in practice, such as the Risk-Needs-Responsivity principles, therapeutic jurisprudence and trauma informed approaches. 
Technical knowledge of the key principles of implementation science and/or knowledge translation frameworks.
Personal Attributes
Resilience: Keeps self and others calm when under pressure; is decisive and charts course of actions enabling teams to resolve a challenging situation.
Outcomes Thinking: Establishes mechanisms to monitor impact of work on the community; ensures team/ organisation’s operating and delivery model is designed in ways that creates a positive impact on community.
Working Collaboratively: Guides others to create a culture of collaboration; identifies, and works to overcome, barriers to knowledge or information sharing; identifies opportunities to work with other teams to deliver outcomes.
Promote Inclusion: Establishes a workforce that is diverse and takes advantage of relevant knowledge and skills; creates opportunities to improve knowledge of teams in the area of diversity and inclusion.
Meaningful Outcomes
Partnering and Co-creation: Builds and maintains partnerships to achieve objectives; coaches others on the co-creation process and builds team commitment to co-creation by demonstrating personal commitment; builds trust in partnerships through timely and quality delivery of outcomes; facilitates discussion and navigates differences of opinion to reach decisions.
Innovation and Continuous Improvement: Uses understanding of clients or stakeholders’ context to design and implement systems for continuous improvement within team or organisation; reviews and analyses internal and external information to improve effectiveness and quality of work; creates team environments where innovation and creativity are fostered and rewarded.
Enabling Delivery
Critical Thinking and Problem Solving: Takes into account wider business context within business unit when considering options to resolve issues. Identifies recurring problems and prevents future recurrence by integrating solutions into work process. Delivers tangible business outcomes as a result of critically evaluating problems from multiple perspectives and delivering effective solutions.

Authentic Relationships
Influence and Persuasion: Gains agreement to proposals and ideas; build behind the scenes support for ideas to ensure buy-in and ownership; uses chains of indirect influence to achieve outcomes; involves experts or other third parties to strengthen case.
Managing Difficult Conversations: Seeks and evaluates options to resolve problems; negotiates agreed actions to deal with problems; coaches others in negotiation.
Communicate with Impact: Makes a positive impression on others and comes across with credibility; communicates orally in a manner that is clear fluent and holds the listeners’ attention; able to deal with difficult and sensitive topics and questions.
Stakeholder Management: Identifies issues in common for one or more clients or stakeholders and uses them to build mutually beneficial partnerships; identifies and responds to stakeholder’s underlying needs; uses understanding of the stakeholder’s organisational context to ensure outcomes are achieved.

People Leadership
Managing People: Holds self and team accountable to public sector values and agreed performance standards; supports achievement of outcomes by anticipating and resolving issues; establishes and implement actions to increase level of people engagement; creates opportunities for recognising performance.
Qualifications
· [bookmark: _Hlk95984576]General registration as a Psychologist with the Australian Health Practitioner Regulation Agency (AHPRA); or
· Eligible for membership of the Australian Association of Social Work (AASW); or
· Credentialed as a Mental Health Nurse with the Australian College of Mental Health Nurses; or
· Registration as an Occupational Therapist with the Occupational Therapy Board of Australia.
· A full driver’s licence is required.
· A current employee Working with Children Check (WWCC) card is required and will need to be provided prior to commencement of employment by the applicant. Currency will need to be maintained by the employee for the period of employment. 
Important information
· The salary range for this position is set out in the Victorian Public Service Enterprise Agreement 2024. Please refer to the Department of Treasury and Finance website (dtf.vic.gov.au) for further information.
· Department policy stipulates that salary upon commencement is paid at the base of the salary range for the relevant grade. Any above base requests require sign off by an executive delegate and will be by exception only or where required to match the current salary of Victorian Public Service staff transferring at-level.
· If you have previously left the VPS on a departure/ separation package, employment restrictions may apply.
· You may be required to mobilise to other areas to support priority projects or programs.
· The department is committed to providing and maintaining a working environment which is safe and without risk to the health of its employees.
Safety Commitment
· Staff safety commitment - Actively participate in health, safety, and wellbeing (HSW) programs and proactively report on all HSW incidents through the Justice Incident Management System (JIMS) to embed and support a strong safety-first culture that supports the HSW Strategy’s vision of “a workforce that thinks safety and works safely".
· Manager safety commitment - Create and maintain a working environment, that takes a zero-tolerance approach to unsafe practices and behaviours, which supports the HSW Strategy’s vision of “a workforce that thinks safety and works safely”.
· Child safety commitment - The Department of Justice and Community Safety is committed to the safety and wellbeing of children and young people. We seek to prevent harm of any kind impacting children and young people and have zero tolerance for racism, child abuse and inequality. Children and young people’s rights, relationships, identity, and culture must be recognised and respected, their voices heard, and their concerns acted upon. We aim to foster a culturally safe, child safe and child friendly environment for all children and young people we have contact with, deliver services to, or are impacted by our work.
Pre-employment checks
All appointments to the Department of Justice and Community Safety are subject to reference checks, pre-employment misconduct screening and criminal record checks. Some positions may also be subject to a Declaration of Private Interests (for executive and responsible officer roles), medical checks, and/or ‘Working with Children Check.’
If the position is based in a prison, youth justice facility or community corrections location, or has offender management responsibilities, employment may be subject to a number of additional pre-employment security and safety checks, including, but not limited to:
Pre-employment Security and Misconduct Checks (Declaration Form)
National Police Record and Fingerprints Check and International Police Clearance (if applicable)
VicRoads Information Check
Drivers Licence Check(s) (if applicable).

A National Police Check and an Australian Entitlement to Work Check is a requirement for all DJCS positions, and these checks require identification documents of either a passport or birth certificate.

For Aboriginal Prioritised or Designated positions, a Certificate of Aboriginality (CoA) will be required prior to an offer of employment being made. 
Aboriginal and Torres Strait Islander applicants are strongly encouraged to email: aboriginal.workforce@justice.vic.gov.au for support and assistance if they have any concerns that they cannot meet the identification documents requirements.
Values and behaviours
Department of Justice and Community Safety employees are required to demonstrate commitment to:
The Victorian Public Sector Values: responsiveness, integrity, impartiality, accountability, respect, leadership and human rights. 
The Environment: The department is committed to minimising its environmental impact and requires all staff to comply with its environmental policy.
Recordkeeping: The department is committed to good recordkeeping and requires all staff to routinely create and keep full and accurate records of their work-related activities, transactions and decisions, using authorised systems.
Diversity: The department values an inclusive workplace that embraces diversity and strongly encourages applications from Aboriginal people, people with disability, people from the LGBTIQ community, and people from culturally diverse backgrounds.
 Further information
Please visit About the Department on the Department of Justice and Community Safety website (http//:www.justice.vic.gov.au) for information on:
Organisational values and structure
Our policies such as privacy and conflict of interest
The Victorian Public Service (VPS) code of conduct
Our commitment to the safety and wellbeing of children.
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